
Order Form for CD: Listen to this BEFORE you Recruit or Interview Employees: Simple Legal Guidelines and Practical Tips. 
 

  

 Name & Title          ______________________________________________________________________(or attach business card) 
 Company           _______________________________________________________________________ 

 Address            _______________________________________________________________________ 

 City, State, Zip Code       _______________________________________________________________________ 

 Phone Number and Area Code  _______________________________________________________________________ 

 

  Make checks payable to “Wessels Sherman” 

  We do not accept credit cards. 

 Return to:  Ashlei Stare 
       Wessels Sherman        
       2035 Foxfield Road, Suite 200 
       St. Charles, IL  60174 
       Phone: (630) 377-1554          
       Fax:   (630) 377-1653 
  
*Call us for shipping and handling charges for more than one CD.  

Quantity Item Unit Cost Total Cost 

 CD $75.00  

 Shipping and handling* $  4.00  

 IL sales tax  (IL residents only) 8.0%  
TOTAL     

Finally, an easy to understand CD telling you 

exactly what you can say (and should never say) 

when interviewing a prospective employee. 

On the CD, attorney Nancy Joerg, employment lawyer from Wessels Sherman is working with her real-life client, an 
Illinois carpet retailer, who wants to hire a warehouse person and a secretary.  He wants to learn how to properly advertise 
for, recruit, and interview prospective employees. 
 
Nancy and her client go through all of the “do’s and don’ts” of advertising, recruiting, and interviewing job applicants.  She 
explains what is legal to ask a job applicant.  Nancy and her client have an in-depth discussion about why certain things are 
not appropriate or legal to bring up in a job interview.  Her client is shocked and dismayed by the many things he 
absolutely cannot say in a job interview. 
 

This is a dynamic and down-to-earth practical CD.  Any person in the workplace who is responsible for interviewing 
job applicants must listen to this CD.  It is really one of the most affordable methods possible for training those individuals 
in a company who are charged with the responsibility of interviewing job applicants or writing ads for job applicants.  It is 
excellent for your human resource person, attorneys, business advisors, office managers and anyone who deals with the 
hiring process. 
 

The CD is easy to understand, with no “legalese.”  It is fast paced and packed with information crucial for job interviewers 
who wish to avoid accidentally introducing illegal discrimination into the recruiting and job interview process.  Also, there 
is a good deal of humor interspersed throughout the tape.  Real life examples are evaluated. 
 
Simply fill out the form below to order this brand new CD: Listen to this BEFORE you Recruit or Interview Employees:  
Simple Legal Guidelines and Practical Tips.  (No Risk!:  100% refund if not totally pleased.)  Order now.  Supplies 

Listen to this BEFORE you Recruit or Interview Employees: 

Simple Legal Guidelines Simple Legal Guidelines Simple Legal Guidelines Simple Legal Guidelines     
and Practical Tips!and Practical Tips!and Practical Tips!and Practical Tips!    

You will be amazed to learn what words should never come out of your mouth under any 
circumstances when you are interviewing.  This is a must have CD for any employer.  It 
even gives you tips on how to write your ads — the words that you should use in ads (and 
the words that you should never use in ads). 


